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POLICY

Community Living Thunder Bay is committed to maintaining a positive work environment
where all employees are treated with dignity and respect. The Association will not
tolerate harassment of any kind in the workplace. This includes harassment involving
religion, racial, national origin, age, disability, sexual, and sexual orientation or any right
as defined in the Human Rights Code. Any complaint of harassment, which has
workplace repercussions, will be taken seriously. Harassment is considered a serious

offence and is subject to an advance level of corrective action or dismissal.

employee engaging in harassment of another employee, either at work or elsewhere,
can expect serious disciplinary action. Complaints will be thoroughly investigated and
the Association will take whatever measure it considers appropriate in the circumstances

against anyone who is found to have engaged in such conduct.

PURPOSE
Community Living Thunder Bay believes that all employees have a right to work in an
environment free from harassment. It is the Association's intent to take every
reasonable measure to ensure that no employee is subjected to harassment.

This policy is meant to encourage sexual harassment victims to exercise their rights,

maintain their dignity and refuse to submit to the pressure of sexual harassment; as well

as make harassers aware of the kind of behaviour that is unacceptable and to warn
them of the consequences of such action.
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HARASSMENT DEFINED

Harassment is defined as any type of behaviour which disregards the dignity and worth
of other human beings, and is known or ought to be known to be unwelcome. It
embarrasses and humiliates. It is any unwarranted or offensive comment or gesture
which is considered unwelcome.

EXAMPLES:

+ verbal abuse or non verbal abuse or ridicule

» unwelcome remarks, jokes, innuendo or taunting about a person’s body, race,
colour, attire, marital status, sexual orientation, ethnic or religious origins,
ancestry, place of origin, citizenship, creed, sex (gender), same-sex partnership
status, disability, age, family status, record of offences

« distribution by mail, fax, or other electronic means of material which potentially
could be offensive to anyone
displaying pornographic, racist, or other derogatory pictures
practical jokes which cause awkwardness or embarrassment

s un-welcome invitations or requests, demanding favours (sexual or otherwise},
explicitly or implicitly, as a condition of employment, promotion, transfer or any
other personal action.

» leering or other gestures

« unnecessary or offensive physical contact

SEXUAL HARASSMENT DEFINED

Sexual harassment may be any comment or action with sexual overtones which is likely
to offend or humiliate a fellow worker or prospective employee, or that might, on
reasonable grounds, be perceived by an employee or prospective employee as placing a
condition of a sexual nature on employment or on any opportunity for training or
promotion.

Sexual harassment is a form of employee misconduct which undermines the integrity of
the employment relationship, undermining morale and interfering with the productivity of
its victims and their co-workers.
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PROCEDURE

1. If harassment occurs, you may approach the person, and in a clear and firm manner
explain that their behaviour is making you uncomfortable. The incident must be reported
to Human Resources.

2. Employees of the Association having knowledge of possible harassment must promptly
inform Human Resources to ensure investigation.

3. A complaint may also be lodged with the Ontario Human Rights Commission. Any such
complaints will be handled in confidence. Where disclosure of the name of the
complainant is required for the purpose of investigating the complaint, the matter will be
pursued only with the employee’s knowledge and consent.

4. All complaints will be thoroughly investigated in keeping with the employee’s wishes.

5. All harassment claims will be promptly and thoroughly investigated in as confidential a
manner as possible. Where investigation confirms harassment occurred, the party
committing the harassment will incur discipline up to and including employment
termination.

6. The Association forbids retaliation against employees for their actions in bringing
harassment concerns to management or regulatory agencies (ex Ontario Human Rights
Commission). Retaliation is also forbidden against employees for their participation in
harassment investigations or resolutions. Persons found to have committed such
retaliation will incur discipline up to and including employment termination.






